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Recent Health and Welfare Developments 2015 – 
Spring Edition 

Our latest FYI Roundup provides a consolidated look at some developments affecting health and 

welfare benefits in the first part of 2015. We include recent ACA guidance on, among other things, 

ACA reporting, the Cadillac tax, and ACA subsidies. We also highlight three cases taken up by the 

Supreme Court, as well as the latest on transit benefits and San Francisco’s healthcare 

expenditures requirements.  

In this article: Affordable Care Act | Supreme Court | 2014 Transit Benefits| San Francisco’s Minimum Healthcare Requirements| Creditable 

Coverage Disclosures Due by March 1   

Affordable Care Act 

Affordable Care Act (ACA) guidance issued in early 2015 focused on ACA reporting, the Cadillac tax, updates to 

the summary of benefits and coverage (SBC) and 2016 amounts for out of pocket maximums and the transitional 

reinsurance fee. 

IRS Releases Final Forms and Instructions for ACA Reporting  

In February, the IRS released final forms and instructions for the ACA information reporting requirements. 

Reporting is voluntary for the 2014 calendar year, but is required for coverage provided during the 2015 calendar 

year and thereafter. The IRS will use the information reported to enforce the individual and employer shared 

responsibility requirements, and to administer the low-income subsidies provided to eligible individuals who 

purchase coverage in the public marketplace. (See our February 10, 2015 For Your Information.) 

IRS Issues Initial Cadillac Tax Guidance  

The IRS and the Treasury Department issued a notice on the 40% excise tax 

that the ACA imposes on high-cost health plans. The notice discusses possible 

approaches for implementing certain aspects of the tax, including the type of 

coverage subject to the tax, determination of the cost of coverage, and the 

application of dollar limits. The notice requests comments by May 15 on the 

approaches that could be incorporated in proposed regulations. (See our 

February 24, 2015 FYI Alert.) 

https://hrlaws.services.xerox.com/wp-content/uploads/sites/2/2015/02/hrc_fyi_Alert-2015-02-10.pdf
https://hrlaws.services.xerox.com/wp-content/uploads/sites/2/2015/02/hrc_fyi_Alert-2015-02-24-2.pdf
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Departments Propose Updates to Summary of Benefits and Coverage  

The Departments of Treasury, Labor and Health & Human Services (departments) proposed regulations on the 

SBC. Among other things, the proposed rules address the SBC’s appearance, content and form. Accompanying the 

proposed rules are new SBC templates, instructions, coverage examples and a new uniform glossary. The 

departments expect to finalize this material by January 2016 for application to coverage beginning on or after 

January 1, 2017. (See our March 2, 2015 and April 14, 2015 For Your Information publications.) 

HHS Finalizes 2016 OOP Maximums and Transitional Reinsurance Contribution Rates  

In addition to finalizing the 2016 out-of-pocket maximums and transitional reinsurance rate, HHS provided important 

guidance on the treatment of family deductibles and OOP maximums and on the minimum value requirement. To 

satisfy minimum value, a plan must include substantial coverage of inpatient hospital and physician services. (See 

our March 25, 2015 For Your Information.) 

Supreme Court 

Several health and welfare benefit matters have gotten attention from the Supreme Court in early 2015. 

Court Strikes Down Inference Favoring Lifetime Retiree Health Benefits  

The Supreme Court recently struck down the Sixth Circuit’s “Yard-Man 

inference,” which provided that when a collective bargaining agreement is silent 

as to the duration of retiree health benefits, those benefits vest for life. Instead, 

the Court ruled that where a CBA is silent, ordinary principles of contract law 

apply in determining the parties’ intent. (See our January 27, 2015 For Your 

Information.)  

Supreme Court to Hear Same-Sex Marriage Cases  

In response to conflict in the appellate courts, the Supreme Court will consider the issue of whether same-sex 

couples have a constitutional right to marry, and if states are required to permit and recognize same-sex marriages. 

The Court will hear arguments in April, and a decision is expected this summer. (See our January 19, 2015 For 

Your Information.) 

High Court Hears Argument in ACA Subsidies Case  

In early March, the Supreme Court heard oral argument in King v. Burwell, a case disputing the availability of ACA 

subsidies offered in federally facilitated marketplaces. This case is significant for employers because shared 

responsibility assessments attach only when a full-time employee purchases subsidized coverage through a 

marketplace. A decision is expected this summer. (See our March 5, 2015 For Your Information.) 

2014 Transit Benefits 

The IRS issued guidance on the retroactive increase of the 2014 monthly limit on excludable transit benefits. The 

guidance addresses employer questions on the retroactive application of the increased exclusion (from $130 to 

$250), establishes a special administrative procedure designed to alleviate reporting burdens for employers that 

allowed after-tax contributions for transit benefits in excess of $130, and instructs employers on Form W-2 

adjustments. (See our January 9, 2015 For Your Information.) 

https://hrlaws.services.xerox.com/wp-content/uploads/sites/2/2015/03/hrc_fyi_2015-03-02.pdf
https://hrlaws.services.xerox.com/wp-content/uploads/sites/2/2015/04/hrc_fyi_2015-04-14.pdf?utm_campaign=fyi&utm_source=hs_email&utm_medium=email&_hsenc=p2ANqtz-8dZxcRFRZ2kaX1yUScN78_5rXAypt6nNFt-oAhQSfXO6hqXVB0QkeavUqCtLdN1PrrC6OWrnsFww9Y6bvF6OlW1OIGrSAFNfXUIzr7M6cU3Xa7ZXs&_hsmi=17082497
https://hrlaws.services.xerox.com/wp-content/uploads/sites/2/2015/03/hrc_fyi_2015-03-25.pdf
https://hrlaws.services.xerox.com/wp-content/uploads/sites/2/2015/01/hrc_fyi_Alert-2015-01-27.pdf
https://hrlaws.services.xerox.com/wp-content/uploads/sites/2/2015/01/hrc_fyi_Alert-2015-01-19.pdf
https://hrlaws.services.xerox.com/wp-content/uploads/sites/2/2015/03/hrc_fyi_Alert-2015-03-05.pdf
https://hrlaws.services.xerox.com/wp-content/uploads/sites/2/2015/01/hrc_fyi_Alert-2015-01-09.pdf
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San Francisco’s Minimum Healthcare Requirements  

San Francisco’s Health Care Security Ordinance requires employers to pay a certain amount toward the healthcare 

costs of their San Francisco employees. In January, the city’s Office of Labor Standards Enforcement issued the 

required spending rates for 2015. (See our January 21, 2015 For Your Information.) 

Creditable Coverage Disclosures Due by March 1  

Group health plan sponsors that provide prescription drug coverage to individuals eligible for Medicare Part D must 

disclose to the Centers for Medicare & Medicaid Services whether that coverage is “creditable” or “non-creditable.” 

For calendar year plans, this year’s disclosure was due by March 1, 2015. (See our February 6, 2015 For Your 

Information.) 
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