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Multiemployer “Composite” Plan Bill Introduced In
House

As predicted, a bill to allow multiemployer plans to move to a variable, “composite” plan model
has been introduced in the House. With no takers yet in the Senate, the bill faces an uncertain
future.
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As reported in our February 9, 2018 Legislate, the new two-year budget deal established the Joint Select
Committee on Solvency of Multiemployer Pension Plans to look at possible solutions for stabilizing the ailing plans
in the multiemployer market. The committee is expected to consider the loan program in the Senate “Butch Lewis
Act of 2017” and House “Rehabilitation for Multiemployer Pensions Act.” You can read more about those proposals
in our November 29, 2017 Legis/ate.

Last week, the Give Retirement Options to Workers (GROW) Act was introduced in the House (H.R. 4997) by
Donald Norcross, D-N.J., and Phil Roe, R-Tenn., and has been referred to both the Education and the Workforce
and the Ways and Means Committees. As we reported in our January 18, 2018 Legislate, the proposal seeks to
codify the “composite” model developed by the National Coordinating Committee for Multiemployer Plans aimed at
combining key features of defined benefit and defined contribution plans, and avoiding sliding into funding
imbalance. Composite plans are not without detractors, however. A Joint Statement by AARP, along with several
unions and pension rights organizations, expressed opposition to the legislation. These groups worry that the move
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to composite plans would continue to allow underfunded plans to cut retiree pensions, and that pensions under the
new composite arrangements would not be guaranteed.

Week Ahead

With the House and Senate on recess this week, no activity is expected on all things “employee benefits.” When
Congress returns next week, budget decisions, immigration, gun control, Russian meddling and North Korea
missile concerns will likely dominate their activities on social media and the floor.
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