BUCK

bEngaged™ case studies

Simplify the complex with an
enhanced user experience.

When you aggregate multiple programs and multiple platforms
from multiple vendors into a single view, it’s easy for your people to
use their benefits and make informed decisions for their physical,
financial, and professional wellbeing.

Here are a few of our stories.

Case study 1
Total rewards hub

Situation

A pharmaceutical company wanted to help employees better utilize their total
rewards, make informed health and wealth decisions, and improve overall
wellbeing. We deployed our total rewards portal to help employees understand
the total value of their compensation and benefits.

Results

The new total rewards portal exceeded benchmarks for employees’
understanding of their benefits and meeting their needs, earning “Best Employer
for Healthy Lifestyles” recognition. Most important, employees rated their
experiences extremely high, exceeding 9 of 10 across key metrics.

Case study 2
Decision support and modeling

Situation

With a broad array of plan choices, our client needed a way to simplify

the benefit selection process for employees across different groups. We
implemented a user-friendly, mobile-based benefits quiz that helped employees
assess their health and wealth plan options and identify their individual needs
and risk tolerance, and then presented recommendations based on each
employee’s personal needs.

Results

The tool soft-launched during open enroliment without a separate
communication campaign, resulting in engagement of 5,500 unique users — 1/3
of its population.

Learn more
Explore how you can empower your people with one destination for HR and
benefits. Contact us at 1866 355 6647 or talktous@buck.com to get started.
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